TEACHERS

AND THEIR ISSUES

Congratulations to:
Reena Bhasin
Jennifer Carbone
Lois DePasquale
Cathy Ferris
Laura Gilfedder

Rachel Hernandez

= THE EMPIRE STATE =

You Bet We Do!

Christopher Hoppner
Jennifer Keane
Michele Malyniak
Mary Moran
Mary Jo Moriarty
Denise Romano
Jeff Shanzer

Araceli Vidal

By Denise Ryder

Our district wide JTA meeting held at Can-
tiague on Wednesday, May 30 was well
attended. As a sign of solidarity we were all
encouraged to wear our blue “happy”
shirts and I am pleased to report that the
majority of us did!

Negotiations Our negotiations team has
met with the Superintendent. Some feel the
district is dragging its feet and things are
progressing too slowly, while others feel
more positive. In other districts salary in-
creases have been between 2% and 4.5%
(the average being 3.3% - 3.5%). Most set-
tlements involve some concession in health
insurance in the form of increased em-
ployee contribution (districts seem to be
looking for 20%), others have agreed to
more professional development, extending
the work day, and even adding a day. It
would probably be in our best interests to

District Wide Meeting (with editorial comments)

roll over the contract.

Our contract expires on July 1. Someone
asked what if we don’t settle? If we don’t
settle, everything stays the same. The con-
tract is still in force as is (this is because of
the Triborough Agreement which protects
provisions in an expired contract until a
new pact is in place). Changes are retroac-
tive.

R&Ds Why are the R&Ds taking so long!!!
The applicants did their thing...the Curricu-
lum Committee did it’s thing, the Superin-
tendent did his thing...but the Board de-
cided to do a new thing! They have decided
to read all of the proposals. If I'm not mis-
taken a school board is supposed to set pol-
icy. A superintendent is supposed to make
sure the policies are carried out. It was the
Curriculum Committee’s job to recommend

( Continued on page 2)
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District Wide Meeting continued

( Continued from page 1)

the proposals. The bottom line is this: DO NOT START
ANY WORK UNTIL YOU RECEIVE OFFICIAL NO-
TICE THAT YOUR PROPOSAL WAS ACCEPTED.

Courses (Professional Development/ERO) Lots of “issues”
were brought up concerning course offerings and the ERO
system. Although it’s a good idea, I'm not sure if ERO is
really ready for prime time. Here are some of the problems

we are so concerned with getting closed out, or worrying
that the class we really want will get cancelled and we won’t
get into another, many of us sign up for two or three and sit
on waiting lists for still more! Last year I neglected to log in
at the precise moment the database was opened. I was
closed out of everything I was interested in and everything
that fit into my schedule. I could have taken something I
didn’t want to take. I could have rearranged some things. I
could have proposed something of my own to fulfill my 15
hour obligation (yes, this is a possibility, read Article I'V,

we experienced...

We are not able to sign-up
for courses that have a part
I and a part II offered in
the same summer (because
technically you have not
met the pre-requisite at the
time of registration). That
needs to be fixed. If you
took a course, pre-ERO,
that was a prerequisite for
another course, the system
has no way of knowing you
were qualified and locked
you out. Not ERO’s fault,
but that also needs to be
fixed. Another problem is
that you can’t be on the
wait list for two courses

tha Bertolini.

Jackson teachers wear their blue shirts to show solidarity.
L to R: Laurie Oddo, Cathy Rosh, Fran Rivera, and Mar-

letter B on page 7 of the con-
tract). I didn’t do that either.
This year I logged on at exactly
6:30 pm and signed up for one
of the 9 classes that counted
toward the 2006-2007 15 hour
requirement, and then I signed
up one more course to fill this
year’s requirement.

Here’s something else to keep
in mind: of the 302 of us signing
up for in-service courses, only
165 of us have to take district
sponsored courses (that’s how
many are MA+75 and above).
The rest have more possibili-
ties. And we all have the
“choose your own adventure”

that have overlapping
hours/days. ERO needs a
little tweaking but it’s still more fair than the old way.
Nothing is ever perfect. A big thank you goes out to Laura
Staton for handling all of the issues with grace and style!

Regarding the courses... What I am about to say may seem
like I am on their side, but my intention is to give everyone
a little perspective.

Most of us will agree, professional development is a good
thing. It can be an opportunity for us to learn something
new or to help us keep current. And whether we are taking
courses to learn or to keep current, or just to be able to
check off that “Highly Qualified” box on the BEDS forms,
there’s always that positive effect it has on our salaries!

The opportunity we have in Jericho to take free in-service
courses is unparalleled. If there is another district that of-
fers more than we do, I’d like to know. A total of twenty
nine courses are being offered. There are 302 JTA members
and around 610 spots (this is my rough estimate - most
courses take 20, one could take up to 50). True, not every-
body can take every course, but with twice as many seats
as there are, um, members, in theory each of us should have
been able to take two courses. One of the problems is that

option.

As if having free in-service courses that teach us new things,
keep us current, guarantee that we are “Highly Qualified,”
or just help us advance up the pay scale, isn’t enough, we
also have the opportunity to teach courses. I hate to have to
keep saying this but there is nothing in our contract that
says that the administration has to select in-service course
teachers from our faculty. Of the twenty nine courses being
offered, eighteen will be taught by our colleagues, eleven by
outside consultants.

All of the courses offered except one count toward 90, but
even that one can be used to fulfill the 15 hour requirement.

The untimely notification for courses that did not run was
unfortunate, as was the seemingly random decision to cut
others out. Notification that your proposal for a course was
not accepted was sent the day before the catalog came out.
Some teachers had already started creating their courses
when they were notified it was a no-go. When the catalog
did (finally) come out and the other teachers saw their
names listed, that’s how they found out their proposals had
been accepted. That “system” certainly needs improvement.

( Continued on page 3)




District Wide Meeting continued

Dues Increase Our dues will be going up $19 next year. This
increase is due to raises in AFT and NYSUT dues which are
paid out of our JTA dues.

Unity Days We are asking everyone to please wear blue every
Wednesday until the end of the year (June 6, 13, and 20) to
show our solidarity. It gets noticed!

Personal E-mails for JTA Communications Maryann re-
minded us that when you send messages to, for example
“Jericho Teachers” or most other groups of teachers, using
our school e-mail, administrators, Curriculum Associates, and
a whole host of other interested parties are secretly part of
that group. Also keep in mind that everything is backed up
nightly and saved. We tried collecting everybody’s personal
e-mail address for “official” JTA communications once be-
fore. The effort was moderately successful (if memory serves,
Jackson cooperated 100%). I am going to try to set up a
listserv, which is like a big mailing list which everybody will
have to subscribe to (by answering an e-mail).

JTA Jackets The New Enterprise jacket (or as many referred
to it, “the long one that covers your butt”) received the most
votes. We will be putting out a big order ASAP. It would be a
Fashionista’s dream if we could have them for homecoming!

Blood Drive There will be a blood drive on Wednesday, June
13 in the Sam Springer Gym (HS/MS campus). Every drop

counts!

End of Year Celebration

Tbmsbay, June 7, 2007 4 =i=R.M.
1

1401 Broadway Mall, Hichsuville

In our continuing efforts to satisfy everyone, we
designed our End of Year Celebration to be af-
fordable (a bargain at $25), convenient (in
nearby Hicksville), and as close to “right after
school” as possible (4-7). The good news and the
bad news are the same news; “well attended”
quickly translated into sold out! What to do?!
For those of you who are unable to officially
attend, our advice to you is to go to the bar,
buy yourself a fancy drink, and give JTA Linda
a “contribution” toward the gifts - $5 or $10,
whatever you want - just don’t ask for change!
See you there!

Chew On This (or How to Get an Attendance Policy the Hard Way)

By Denise Ryder

A colleague was recently speaking (read “venting”) to me
about attendance. The number of absences a particular stu-
dent had was exorbitant, especially for a half year course (I
hate to mention that the number was in the 20s)! I
[innocently?] inquired. OF COURSE attendance is addressed
in the Board Policy Manual (FYI all 446 pages are available
at: http://www.jerichoschools.org/BoE/
JERICHO_POL20070420.pdf) HOWEVER it has a built in
escape clause! It’s not a clause, actually, not even a phrase -
it’s a word, and the word is...may. Here is the policy:

The District believes that classroom participation is
related to and affects a student's performance and grasp
of a subject matter and, as such, is properly reflected in a
student's final grade.

Any student absent from a class more than 15% of the
time, for any reason, (including legal and illegal
absences), may not receive credit for the course.
Generally, more than 27 absences in a full year course
may result in loss of credit.

For courses meeting ' year or 1/4 year, the same policy
will apply. The 14th absence in a 4 year course and a

7th absence in a 1/4 year course may result in loss of
credit and the procedures followed will use % and
1/4 of the absences, respectively, as guidelines.

Transfers and students re-enrolling after having
dropped out will be expected to attend 85% of the
scheduled class meetings during their time of
enrollment. The procedures followed will be prorated
according to their possible number of class meetings.

And we all know, where there's may, there’s a may not.
If you get caught exceeding the speed limit you get a
ticket. Could an instance arise that you get caught ex-
ceeding the speed limit and you do not get a ticket? Good
reasons for going 90 in a 30 are few and far between, but
they do exist. Well written laws (and policies) are appre-
ciated by all. On the occasion that a student has extenu-
ating circumstances that cause him or her to miss one too
many classes, an exception could be made. Right now
what we have is all exceptions and no rules.

Maybe some real attendance statistics would make this
point clearer. OK high school teachers...start your en-
gines!




art&soul CREATIONS
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CUSTOM PAINTINGS by Laura Gilfedder
www.artnsoulCREATIONS.com
phone: 631.871.4442

FOR SALE 2004 Volkswagon Turbo

Beetle Convertible, silver, 28,000 =
mi, excellent condition, $16,500.
Lorraine Tedesco 631 790 5814

House for Rent in Saratoga Springs

3 BR 1Bath less than 1/2

mi. from the track available

for rent weeks of 8/8-8/14/ 8/15-

8/21. )

For more info and/or pictures
please contact Anne
McDonough

charles@

RUTENDERG

Ce:  (516) 993-3579
EMAIL:  PDCHANEY@MSN.COM
Wes:  www.CHARLESRUTENBERGREAITYL.COM

PP CHANEY

LicENSED ReAL ESTATE SALESPERSON

CorporaTe OFFICE
255 Execumive Drive © Painview, NY 11803

Wanted: C.W. Post credits. Please contact Marissa Sinclair

LONG ISLAND

UNIVERGSITY

Caring Hands
T’ai Chi... Stronger From The Inside Out

LEARN-TO-SWIM: Long Island’s Premiere Learn to Swim
Program will be offering swimming lessons every Saturday
(starting March 3, 2007) @10 am at the SUNY Old West-
bury College Pool (Clark Center). World Class Instructors
(Certified by USA Swimming). For more information

NORTFH FORK HFRITAGE TOURS

We offer insider, behind the scene s tours of
the places that make the Novthv Fork
so- special.
$150.00 per person for afullday.
Includes all meals and any fees

For further information email
Lovraine Tedesco-ltedesco@suffolk.lib.ny.us
and Don Wilson dwilson@liu.edu

631 790 5813 * 631 698 8626

please call Jen at (516) 578-7166 or e-mail coach-
siggy@optonline.net. You can also visit the us on the Web
at www.swimowa.com

Wanted

Baby or kid’s furniture for
our new addition due in Au-
gust. Any leads please
contact Jim Shotter in the
High School

Long Island
Hypnotherapy

LIH

Michael R. Pekor, MS, C.Ht.

LMHC # 001624

Free Consultation
(516) 20
www.liphypnosis.




